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[MPAMA MOBA - DIRECT ADDRESS

lllaHosHI naHose!
3 2opoicmio npe3eHmyto 8am HaWy KOMNAHiio

[ly6niyHe akyioHepHe mosapucmso «[lpukapnammso6bnerepzo» -
nomyxHe eHepzonocmayasiHe niONPUEMCMBO, WO NPAYIOE HA MepeHax
lsano-Oparkiacekoi 0baacmi. Hawa komnania Mae cnasHy icmopiio, adxe
sede csoi 8UMOKU 8i0 CmaHuciasisceKoi efsekmpocmanyil, wo cmana
0o nady y Oanekomy 1930 poui. 3 mozo 4acy He nepepusascsa 38'A30K
Ppi3HUX noKoNiHb eHepzemukis pukapnamms. 3apas, sk i decamunimms
momy,mpydo8uti KoNIeKmue, Ujo Hece C8imJ10 8 KOXHY 0CesTio Halllux KpasH,
€ 20p0icmio eHep2OKOMNAHiI.

Cb0200Hi Hawe nidnpueMcmeo suxoOuMe Ha HosUU piseHb OignbHOCM.
Hessaxarouu Ha MoHononeHe cmarosuwe, «[lpukapnammaobnerepao»
cmasume neped coboto Ho8i 3a80aHH A U000 BOOCKOHAIHHSA CBOIX NOC/TYe.
Hawa mema ce0200Hi — nepemsopeHHa MOHONOILHO20 hidnpuemcmaa
Ha Komnadilo, opieHmosaHy Ha kiieHma. Came 3 uieio Memow Mu
3anoyamkysanu Uiy HU3KY iHHosayili 8 006C/ye08y8aHHi Halux
cnoxusadis ma 'y ceepi iHopmauitiHux mexHosnoeili, asmomamusayii
YNpassiHCeKUX Ma supobHUYUX npoyecis mowo.
lMepexoHaHul, Hawi MalibymHi OocseHeHHS pO3NOYUHAIOMbCA 8Xe
Cb0200HI — 3 yNOpaOKYBaHHSA WOOeHHOI Oif/IbHOCMI KOXHO020 npayisHuka
i KomnaHii 3aeasiom. KoMnaris 8xe KineKapasoso ychiwiHo npoxoduna
Haengdosull ayoum 3a MiXHapoOHUMU cmaHOapmamu MeHedXmeHmy
akocmi ISO 9001:2008. Ha yepsi cmasno 8nposadkeHHS MiXKHAPOOHUX
cmaxoapmis 3 0XopoHU npayi ma 0/ cucmemamusauii Hawol disHocmi
y chepi KopnopamusHoi coyianbHoi 8i0nosidansHoCMi.
3anuwaroyuce o0Hiel 3 HebazamuoX YKpAiHCLKUX eHepeOoKOMNaHiU,
Je yCcniluHO 3anposadxeHo cmpamezidHe ynpassiHHA, MU 8USHA4u/Iu
cgoi nepcnekmusu 0o 2014 poky. Cnodisaemocs, Wo peasizauis Halux
cmpameziqyHux nnadie  0doszsonums  «[IpukapnammsobneHepeo» He
Juwie docsemu C80Oei Memu — 2asy3esoeo sidepcmaa, ase U sidnosidamu
HAUCMIZIUBIUIUM — OYIKYBAHHAM  HAQWUX  CNOXUBAadyis, NpauisHuKis,
akyioHepis, npedcmasHukis 8/1a0U Ma iHWUX 3aiHMepecosaHux CmopiH.
baxaio yciM Ham MakcumasibHO possusamu c8ili nomeHuyias, pasom
docaeaioyu Wopasy HoBUX pisHis QOCKOHAIOCMI.

&

OnekcaHpp by6eH



Ladies and gentlemen! |
am proud to present our company to you!

The Public Joint-Stock Company «Prykarpattyaoblenergo» is a powerful

energy-supply company that works in lvano-Frankivsk region. Our company

has a glorious history because it originates from Stanislaviv power station

that started its work in the far 1930. Since that time the connection between

different generations of power engineers of Precarpathian region has been

preserved. Now, just like decades ago, our personnel that bring light to every
house are considered to be the honour of our company.

Today our enterprise pushes the boundaries. Notwithstanding the monopoly
position «Prykarpattyaoblenergo» sets new tasks for service improvement.
Our target today is to transform the monopoly enterprise into the customer-
oriented company. With this aim we have started a number of innovations
in customers’ servicing and in the spheres of information technologies,
automation of management and production process.

| am convinced that our future achievements are starting already today with

the arrangement of the daily routine of every employee and the company in

general. The company has already successfully undergone the supervisory

examination according to the international quality management standards

I1SO 9001:2008 several times. Now we are in for implementation of labour

protection international standards and the systematization of our activity in
the sphere of the corporate social responsibility.

Being one of a few Ukrainian energy companies where strategic management
had successfully been implemented we outlined perspectives for 2014. We hope
that the realization of our strategic projects will let «Prykarpattyaoblenergo»
not only gain its aim in the industry specific leadership but conform to the
most challenging expectations of our consumers, employees, shareholders,
authority representatives and other concerned parties. | wish everybody of you
to develop his or her potential and realize his or her abilities when achieving
higher levels of perfection.

Oleksandr Buben
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CTOPIHKU MUHYNOTIO - THE PAGES OF THE PAST
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BIXMICTOPII«MPUKAPMNATTAOBNEHEPTO»-ELEMENTSOFTHEQJSC«PRYKARPATTYAOBLENERGO»HISTORY

1930-1939

HANATOOMEHHA POBOTU CTAHUCTIABIBCbKOT EJIEKTPOCTAHLIT - STANISLAVIV POWER PLANT WORK ADJUSTMENT

CrnopyaMeHHn 3aranbHOMICbKOI eNeKTpocTaHLUil HoBe BoeBoACbKe MicTo CTaHUCNaBiB po3noyano AocuTb MisHo. Ta Bce X 16
cepnHa 1930 poky CTaHMCNaBIBCbKa eNeKTPoCTaHLia Brhana neplmii NPOMUCIOBUIA CTPYM i Novana cTabinbHo npauosaTti.

The voivode's city Stanislaviv started the construction of the municipal power plant quite late. Still on the 16th of August 1930
Stanislaviv power plant produced the first industrial current and started working on a stable basis.

1940-1949

EHEPTETUKA BOEHHUX TA MOBOEHHUX POKIB - POWER ENGINEERING OF WAR AND POST-WAR TIMES
MoTy»HWI NowToBX, Wo 6yB AaHWIA AN CTAHOB/IEHHA eNeKTpoeHepreTUUHOT ranysi Ha MpukapnatTi, 3ynuHuna BiiHa. Bci
300y TKM KiHLA 30-X - mouaTKy 40-x pokie 6yno 3HiBenboBaHo. EnekTpoeHepreTuky gpakTuuHo gosenocsa 6yaysaTu 3aHOBO.

The high-powerimpulse for power engineering development in Precarpathian region was stopped by the war. All the achievements
of the 30ies and early 40ies had been leveled. Power engineering had to be developed anew.



1950-1959

PO3bYAOBA EJTIEKTPOEHEPTETUKIW KPAIO - REGIONAL POWER ENGINEERING DEVELOPMENT

Y rocnogapcTei Tpueae nepiof Hoeobyno.. MoTyxHicTb CTaHiCIaBCbKoT eneKTpocTaHuUil NpoTn oBOEHHOT Byno 36inblieHo
Malbke Br'ATepo. OQHOYACHO 3 UMM BBOAATHCA iHWI efleKTpocTaHuil. Ha nouyatky 50-X poOKiB po3ropHyfiaca Macoga
enekTpudikauis cena.

A new construction period was lasting in economy. The capacity of Stanislaviv power plant was increased by five times in
comparison with the pre-war capacity. Simultaneously new power plants were being introduced. During early 50ies massive village
electrification took place.

1960-1969

[MOBHA EJIEKTPUGIKALIA OBJTACTI - THE FULL REGION'S ELECTRIFICATION
3 NosABOK BUCOKOBOJIBTHUX €HEePreTUUYHUX MaricTpanei po3ropHynocs NPUERHaHHA CMOXUBadie obnacTi 4o AepaBHO!
eHeprocuctemu. 1970-1in pik Oye oronolleHUi poKoM 3aBeplleHHs enekTpudikaLii obnacTi.

With the appearance of high voltage energy trunk lines the annexation of region’s customers to the state energy system has been
expanded. The year of 1970 was announced the year of region electrification fulfillment.

3HAMW 3ABXOW CBITNIWE - WE WI-LI; ALWAYS LIGHTER



CTOPIHKW MUHYJIOTO - THE PAGES OF THE PAST

1970-1979

PO3bYAOBA EJIEKTPOMEPEMEBOIO TOCNOLAPCTBA - BUILDING OF POWER SUPPLY NETWORK ECONOMY

3 nobynoBo BeNUKKUX eNeKTPOCTaHUIN Ta maricTpanbHUX NiHIN enekTponepeday, Wo BUMarano ocobnuMBuMX MeTofiB
OyniBHMUTBA Ta TBOPYOI iHILIATUBM MOHTaXHWKIB, 3MIHUMACA CUCTeMa efleKTponocTadaHHA o6 ekTiB MPOMUCIOBOCTI i
KOMyHanbHoT BNlacHocTi obnacTi.

Withthe appearance of big power plants and trunk transmission lines which required special construction methods and constructors’
creative approach the system of electric supply to industry facilities and community property objects has significantly changed.

1980-1989

POKW TPYAOBOI 3BUTATM - THE YEARS OF LABOUR ACHIEVEMENTS

3a foBri poKKU Hanonernueoi Npawi, BNpoBagMKeHHN HayKoBUX po3poboK Ta iHiuiaTue go o6’egHaHoro IBaHo-MpaHKiBCbKoro
obnacHoro NigNPUEMCTBa eNeKTPUYHNX MepeX NPUXOAATb NePEeMOori y BCECOI3HMX COL3MaraHHAX Ta BU3HAHHA Ha BUCOKOMY
[epXKaBHOMY PiBHI.
Long years of persistent work, implementation of scientific research results and initiatives by the united lvano-Frankivsk regional
enterprise of power network are followed by victories at All-Soviet Union socialist competitions and recognition on a high
national level.



1990-1999

KOPMOPATU3ALIA TA TIPUBATU3ALIA - CORPORATIZATION AND PRIVATIZATION

Y cepenuHi 90-1x eHeprocucTema YKpaiHu npauioBana BKpal HecTabinbHo. Hespaxatoum Ha Taki TpyaHouwi, y YyepsHi 1995
POKyY Ha NiANpUEMCTBI 3aBepLinnaca poboTa 3 koprnopatusauii. A 25 BepecHsa 1998 poky Binbynucs yctaHoBui 3aranbHi 36opu
aKkuioHepie, 3amicTb JAEK 3'agnsaetbca BAT «[pukapnattacbneHepros.

In the mid 90ies the electric power system of Ukraine worked on an extremely unstable basis. But nevertheless in June 1995 the
enterprise completed the process of corporatization. And on the 25th of September 1998 the consistent shareholders’ general
meeting took place where instead of state joint stock Energy Company there appeared the OJSC «Prykarpattyaoblenergos.

2000-2010

ONTUMI3ALIA TA YAOCKOHAJIEHHA BUPOBHULTBA - PRODUCTION OPTIMIZATION AND IMPROVEMENT

Hoea KoMaH[a KepiBHUKIB BUPILIYE fyxe BaXKi 3aBAAHHA — Y NepLly Yepry NofoflaHHA BTPaT efleKTpoeHepril Ta BUXig Ha
npunbyTKoBUIA piBeHb AianbHocTi. HoBa igeonoria nonarana y NPUMHOXeHHI akTuBiB, 3abe3neyeHHi cTabinbHol epeKkTUBHOT
poboTu, 3pocTaHHi 4o6podyTy NpaLiBHUKIB Ta akLioHepiB.

The new leaders team was solving very difficult tasks. In the first line it was the task to cover power energy losses and to push the
boundaries. The new ideology presupposed increase in assets, provision of stable effective work and increase of employees’ and
shareholders’ well-being.

3HAMW 3ABXOW CBITJULIE - WE WILL ALWAYS LIGHTER



CbOIOLEHHA - THE PRESENT DAYS

8

‘y KOPMOPATUBHA KYJIBTYPA - CORPORATE CULTURE

MICIf:: «[TpogheciiiHoro komaHOOK eHepzemuKie-0OHOOYMUI6 Hecmu C8iMJIO 8 KOXHY ocestio, 3abe3nedysamu 3amutuHi ymosu
xummsa ma cnpugmausi ymosu eedeHHs Oi3Hecy Ha [lpuxapnammi, 2apaHmysamu cmabifleHe 3pocmaHHs 0obpobymy
chispobimHukie i akyioHepie KOMNaHi.

THE MISSION: «with the help of the professional team of power engineers and like-minded fellows to bring light to each house, to provide
comfortable life conditions and favourible conditions for business development in Precarpathian region, to guarantee the continuous
promotion of our co-workers’ and shareholders’ well-being».

MICIA PO3WWPEHA - THE EXTENDED MISSION

N
v

Mpogpecilina komaHOa — BUCOKoKBanidpikoBaHi NpaLiBHUKYK, OUYONIOBaHI KOMaHAoW Nigepie, AKi BoNoAitloTe cneuianbHUMm
3HAHHAMU Ta HaBUKaMW B ranysi eHepreTuku.
Professional team is highly-qualified employees with a team of leaders who possess special skills and knowledge in power energy
sphere.

N
v

EHepzemuku-00HOOyMUI — KoneKTuB daxiBLiB 3i CNINbHUMK MOMAAAMN Ta NEePEKOHAHHAMW, AKUA pobUTb ofiHY CnpaBy Ta
BiCTOIOE iHTepecH NignprueMcTBa.
Like-minded fellows are a team of professionals with mutual view points and convictions that make the same business and stand for
the company’s interests.



N
v

Hecmu csimnio 6 KoxHy ocesmo — 3a JOMOMOTrol0 TEXHIYHUX 3acobie Ta BUCOKOT KyNbTypu o6CnyroByBaHHs 3abesnedyBaTu
HapiliHe Ta AKiCHe NocTauyaHHA eneKkTpoeHeprii o KOXHOT eNeKTpoyCTaHOBKW Ta KOMIIEKCHe HaflaHHA CYNYTHIX MOCIyr.
To bring light to each house — with the help of technical equipment and high culture service to provide with reliable and qualitative
energy supply to each electric installation as well as with complex servicing.

N
v

3abezneyysamu 3amuwHi YMOBU XUmms ma cnpuamJiusi yMosu eedeHHs 6i3Hecy - 3af0BONbHATU NoTpebu Ccnoxmeaya B
eNeKTPUYHI eHepril ana yHKLUIOHYBaHHA eHepreTUYHoro obnafHaHHA B KOXKHIM JoMiBLI Ta ANA 34iNCHEHHA rocnofapcbKol
JisnbHocTi Ha [prkapnatTi.

To provide comfortable life conditions and favourible conditions for business development means to satisfy the customers’ needs in
electric power sphere for energy equipment functioning in each house and for business functioning in Precarpathian region.

-
v

fapaHmig cmabineHoz0 3pocmarHa 006pobymy cniepobimHuUKi6 - NOCTiNHe 36iNblEeHHA AOXOAIB, WO € 3aNopyKo 31aroau i
CMoKoIo B CiM'I Ta BNEBHEHOCTI B MalibyTHbOMY KOXKHOTO CMiBpOOITHMKA.

To guarantee the continuous promotion of our co-workers’ well-being presupposes a constant income increase which is a passport to
concord and peace in the family and security of each employee.

-
v

fapaHmis cmabineHozo 3pocmarHa 0obpobymy akuioHepié KOMNAHII - 3pOCTaHHA [OXOAIB akuioHepiB Yepe3 Bunaaty
AvBifeHAaie Ta 36iNblUeHHA BapTOCTI aKLil.

To guarantee the continuous promotion of shareholders’ well-being presupposes the growth of the shareholders' income via dividend
payout and increase of share price.

BAYEHHA KOMIMAHIT HA MAMBYTHE - A VISION FOR THE COMPANY'S FUTURE

«CraTn nigepom cepefl KOMNaHill eneKTpoeHepreTUKN YKpaiHu».
«to become a leader among regional electrical energy companies of Ukraine».

HANPAMKW JIAEPCTBA - LEADERSHIP DIRECTION

KIMIEHTOOPIEHTOBAHICTb - bisHec-npouecn KomnaHii NepebynoByOTbCA Tak, Wob MakCMManbHo 3abe3nevysaTtil 3aJ0BOSIEHHA
noTpeb KnieHTa. KoHTaKTV KoMNaHii 3i CNoXK1Bauyamm opraHisoByoTbCA Tak, Wo6 3pobuTu Ui NpoLec MaKCUManbHO 3pYUHUMY,
KOMGOPTHUMM | HEOBTKIIMBUMM.

CUSTOMER CENTRICITY - The company business processes are restructured in the way to meet customers’' needs to the maximum.

The company contacts with the customers are organized in such a way to make these processes comfortable and unburdensome
to the maximum.

3HAMW 3ABXOW CBITJULIE - WE WILL ALWAYS LIGHTER
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IHHOBALIT- lns focArHeHHn MeTu 6e3nepepBHOro po3BUTKY KOMMaHia nparHe 3acTocoByBaTU iHHOBaUi y BCiX cdepax cBoel
LANBHOCTI: Bif BUPOOHULTBA HOBKX 3HAHb O CTBOPEHHSA TEXHONOTIN i X BNPOBAMXKEHHS.

INNOVATIONS - For achieving the aim of the uninterrupted development the company strives for innovation implementation in all
the spheres of its development starting from the new knowledge production to technology creation and implementation.

-
v

HAZIMHICTb | AKICTb - KomnaHii HeobxigHo 3abe3nevysaTi BIGNOBIAHWIA piBEHb HAAINHOCTI eNeKTPOMepeKeBUX aKTUBIB, AK 3a
TEXHIYHMM CTaHOM, TaK i 3@ BifMOBIQHICTIO NepejoBUM TEXHOJIOTIAM.

RELIABILITY AND QUALITY - The company needs to provide a proper level of power supply network resource reliability both according
to the technical state and in accordance with advanced manufacturing sciences.

-
v

PERSONNE - The qualified loyal personnel promotes significantly the potential of company development as well as its competitiveness..

-
v

EQEKTUBHA CUCTEMA YTPABIIHHA - BnpoBaeHHA NepefoBUX MeTOAIB yNPaBIiHHA Ta iHTerpauia BCix cucteM ynpaeniHHA B
€IVHY CMCTeMY [03BOUTL 3a6e3NeunTi LiNICHICTb | HecynepeuHicTb Beiel iHbopMaLll, TONINWUNTA CBOEYACHUA 0OMIH Het MiXK
BCiMa 3aLiKaBNEHUMM rpynamMmy, @ TAKOXK CKOPOTUTU Yac YXBaNeHHN yNpaBniHCbKWX pilleHb i NiaBULLKUTY iX epeKTUBHICTb.

EFFECTIVE SYSTEM OF MANAGEMENT - The advanced method implementation and integration of all systems of management into
one will provide the wholesomeness and non-discrepancy of all the information, will improve the timely information exchange
among all the interested groups and will cut time for management decision approval and will improve their efficiency.



‘Y:' OPTAHI3ALIMHA CTPYKTYPA - ORGANIZATION STRUCTURE

OPFAHW YNPABNIHHA - MANAGEMENT BODIES

Buwmm opraHom ynpaeniHHs TAT «[lpukapnatTaobneHepro» € 3aranbHi 36opu akuioHepis; opraHamy ynpasiiHHA Ta
KoHTponio € Harnagoea Paga Ta PeBisiliHa Komicis; BUKOHaBYMM opraHom € fonoga [paeniHHa Ta [paBniHHs.

The supreme body of the OJSC «Prykarpattyaoblenergo» is the General Shareholders’ Meeting; regulatory and control bodies are
the Supervising Council and Inspection Commission; the executive bodies of the company are the Chairman of the Management
Board and the Management Board.

O®IC TA ®IIT - THE OFFICE AND BRANCHES

MAT «[pukapnaTtaobneHepro» - ue mepexa3s 17 $iniily KoxKHoMy panoHi 061acTi 3 LeHTpanbHUM odicom B |BaHO-DpaHKiBCbKY.
BupobHuui cnyx6bu, ginbHuui, uexw, Bigfinm GyHKUIOHYTb 3a MEBHUMU HanpsMKamu AisfbHOCTI Ta nignopsgkosaHi
BiANOBIAHUM AMpeKLiam.

The OJSC «Prykarpattyaoblenergo» is a network of 17 branches in every district with a central office in lvano-Frankivsk. Operation
services, sections, shopfloors and subdivisions function according to some activity directions and are subordinate to the
corresponding boards.

11
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JIANTBHICTD - ACTIVITIES
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MNEPCOHAJT - THE COMPANY'S PERSONNEL

Y CTpYKTYpHUX NiApo3ainax TopapucTea TPYAMTbCA MOHAA 3 TUCAYI NpaLiBHUKIB. bifblie TPeTUHIN KONEKTUBY — Lie NI0AMN BIKOM

BiA 31 8o 45 pokiB, Wo CBIAUUTL PO Moslofly Ta eHeprifHy KoMaHAay cneuianicTie. 3abe3neyeHHs 3aTULLHKX Ta 6e3NeYHNX YMOB

npavj, yeara 1o XKUTTA | 3[0POB’'A KOXKHOTO CNiBPoOITHMKa Ta Moro CiM'l € BU3HaYaNbHUM N8 SianbHOCTi KoMmnaHil. MpauisHuKK
nianpuemcTea o6'egHaHi B obnacHin opraHisauii HesanexHoi ranyseeoi npodcninku eHepreTukie YkpaiHu.

At the enterprise organization departments there work more than 3 thousand employees. More than one third of the personnel

are employees aged from 31 to 45 that testifies to a young and energetic team of specialists. The provision of comfortable and safe

working conditions, an attention on the life and health of every employee and his or her family belongs to the company’s priorities.

The company’s employees are united in the regional organization of the Independent Branch Trade-Union of Ukrainian Power
Engineers.

‘y OCHOBHI BMAW AIAJIBHOCTI - MAIN TYPES OF ACTIVITIES

BHacnigok TexHonorivHux ocobnueocten BUpobHMLUTBa obnacHi eHepronoctadanbHi KoMNaHil € NPUPOLHUMN MOHOMONIAMY,

LiANBHICTb AKX PEryioeTbca lepaBoto, 3o0Kpema HalioHanbHo0 KoMicielo peryntoBaHHs enekTpoeHepreTnku. OCHOBHUMHA

supamu pisanbHocTi MAT «[lpukapnattaobneHepro» € nepefava enekTpoeHeprii MiCLeBMMN (TOKanbHUMK) MepexaMn Ta
nocTayaHHsa eneKkTpoeHeprii cnoxueayam |aHo-OpaHKiBcbKol 061acTi 3a perynboBaHUM Tapudom.

As a result of technical production peculiarities the regional energy supply companies in Ukraine are natural monopolies whose

activity is regulated by the state and by the National Commission of the Electric Power Sector of Ukraine in particular. The main type

of the PJSC «Prykarpattyaoblenergo» activity is power transmission through the local electric networks and power supply to the
customers according to the regulated tariffs.



OCOBJIMBOCTI NEPEJAYI ENIEKTPOEHEPTII - THE PECULIARITIES OF ENERGY TRANSMISSION

MignpuemcTeo 3abe3neuye nepegayy enekTpuuHoi eHeprii Ha TepuTopil IBaHo-POpaHKiBcbKoT 0bnacTi (13,9 TUC.KM?) MicLLeBUMM
(NoKanbHUMK) eNeKTPUYHUMUN MePeXaMn Ta TEXHONOTIYHUMIN eNeKTPUYHUMN MepexaMu HIWNX BJIAcHUKIB, AKi He MaloTb
BigNoOBIAHUX NiLEH3IN.

Mepenaya enekTpoeHeprii BKIOYAE TPAHCNOPTYBAHHA eNeKTpoeHepril HeobXifHOT AKOCTI Ao MexXi 6anaHCoBOI HANEXHOCTI
cnoXmeaya, TpaHchopmalilo 11 4o Bi4NOBIAHONO KNacy Hamnpyru Ta KOHTPO/b 3a CTAaHOM i NapaMeTpamMu efnekTpomepexi.
MoxnueicTb nepepaui enektpoeHeprii cnoxueadam obnacti y MAT «[pukapnattaobneHepro» 3abesnedyeTbca BIACHUMU
enekTpomepexammn 0,4-110 KkB.

The enterprise provides with power transmission on the territory of lvano-Frankivsk region (13,9 thous.square km) through the local
electric networks and through process electric networks of other proprietors which do not have the corresponding licenses.
The power transmission includes transportation of power of the required quality to the consumers’balance participation margin, its
transformation to the corresponding voltage type, status control and electric network characteristic control.

The possibility of power transmission to regional consumers in the PJSC «Prykarpattyaoblenergo» is provided by our own electric
networks of 0,4-110 kv.

OCOBNIMBOCTI MOCTAYAHHA ENEKTPOEHEPTIT - THE PECULIARITIES OF ENERGY SUPPLY

OcobnueicTio AiaNbHOCTI enekTponocTayaibHUX KomMaHiin € 6esnocepefHe oOCNYroByBaHHA KIIEHTIB — CNOXKBadiB
enekTpoeHeprii. «[IpukapnatTaobneHepro» € oCTaHHIM y NaHLo3i Big BUpoOHUKa eneKkTpoeHeprii Ao il cnoxueava.
Cepeg knieHTiB KomnaHii — 6inblwe 600 TUcAY NoByToBUX abOHeHTIB Ta Binblue 18 TUCAY PUAUYHKX CnoXKBadis. HalbinbL
BaromMa 4acTka CMOXMBaHHA eneKkTpoeHepril B IBaHo-OpaHKiBCbKIA obnacTi npunagae Ha HaceneHHa perioHy (40%) Ta
npomMucnoBicTb (30%), HaliMeHLWa — Ha CifbcbKorocnodapcbKi nignpremcTea (o 2%).

The peculiarities of the energy companies activity is the direct service to customersi.e. power consumers. «Prykarpattyaoblenergo»
is the last in the chain from the power producer to its customer.

Among the company’s customers there are more than 600 household consumers and more than 18 thousand legal consumers.
The most substantial share of power consummation in Ivano-Frankivsk region makes the most of the region’s population (40%) and
industry (30%) and the least makes up agriculture (up to 2%).

IHHOBALIT - INNOVATIONS

B KomnaHii 3anpoBamKyloTbca iHHOBaUll, AKi MOKAMKaHi NIgBUWWTKA 3340BOJIEHICTb CMOXMBAYiB, 3podUTW MNOCAYru
eHeprosabesneyeHHs HeoOTAXKNMBUMM Ta BinbL 3pyUHUMI. Po3noYaTo NiNOTHUA NPoeKT 3 BiAKpUTTA LleHTpis obcnyrosyBaHHA
KNIEHTIB, L0 MalOTb CTATW ANA CNOXKNBAYIB e/IeKTPOeHepT il «€ANHUM BIKHOM» N1l BUPILLEHHSA YCIX MUTaHb.

32010 poky opuanyHi cnoxueadi leaHo-OpaHKiBCbKoT 061acTi MaloTb MOXIMBICTb 3BITYBAaTUCH NPO CMOXNUTY ENeKTPOEHEepPrito
3afonomMoroomepexilHTepHeT. AnobyToBiCNoXMBaYi—KopUcTyBaTuCA 6e3KoITOBHOW <IHGOpMaLiiHO-NNATIKHO K CUCTEMOIO
LNA HaceneHHs», LWo Ai€ Ha canTi komnaHii www.oe.if.ua . [lepebysaioun B Oyab-AKOMY KyTOUKY CBIiTY, aDOHEHT KoMNaHii Moxe
KOHTPOJIIOBATU CTaH PaxyHKIB 3a eNleKTpoeHeprito i, Tpu HeoOXigHOCTI, MUTTEBO OMNATUTI 32 Hel, BUKOPUCTOBYOUN IHTepHET
(a ons onnatn — 6yAb-aKy 6aHKIBCbKY KapTKy).

The company implements innovations for promoting customer satisfaction and for making energy services easy and more
comfortable. A pilot project has been launched on opening the Customer’s service centre which must become the so called «Single
windows for all question solving.

Since 2010 legal customers of lvano-Frankivsk region have a possibility to report on the consumed energy via Internet whereas
household consumers — by using a free «Information payment system for the population» at the company’s site www.oe.if.ua. Being
in any corner of the world the subscriber can control the power energy payment condition and when necessary immediately pay
for energy via Internet (using any bank card, without any commission fee).
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‘&' OOLOATKOBI IMOCIIYT -RELATED SERVICES

MAT «[lpukapnattaobneHepro», OKpiM 3MINCHEHHA OCHOBHOI NiLeH30BaHO! AIANbHOCTI, Hajae CyNyTHi MOHOMOJbHI
(BMAava TeXHIYHUX YMOB, NIAKIOUYEHHS JO eNeKTpoMepeX, NNoMOYBaHHA NiYUIbHUKIB, obOPMIEHHS, BUAaYa A03BOIB) Ta
HeMOHOMOJBHI Nocnyrn (MPoeKTHI poboTK, PEMOHT NUNABbHUKIB, EN1eKTPOMOHTaMHI po60oTH, TPAHCNOPTHI NOCAYIK, TOLLO).

The OJSC «Prykarpattyaoblenergo» besides its main licensable activities provides also with related monopolistic (technical
specification issuance, connection, meter sealing, execution, permission issuance) and non-monopolistic services (project works,
meter repair, wiring works, transportation services etc.).

HALAHHSA IHOOPMALIMHO-KOHCYNETALIMHAX NOCAYT - INFORMATION AND CONSULTING SERVICE PROVISION

Y nioTomy 2005 poKy po3noyvas CBo AifNbHICTb IHGopMaLiHO-KOHCYNbTaLiHMIA LeHTP. Moro MeTa — HaflaHHA HaceneHHo
obnacTi BcebiuHMX KOHCYNbTaLUil Y BUPILIEHHI Pi3HOTO pofy NUTaHb WOAO eHepronocTayaHHs, NiABUILEHHSA PIBHA KyNbTypu
B3aEMOBIAHOCKH 1 obcnyrosyBaHHA aboHeHTiB. DaxiBLi iHGopMaLinHO-KOHCYbTaLIAHOTO LeHTPY 6e3KOLTOBHO HafalTb
iHbopMaLlito 3 NUTaHb WOAO AKOCTI, YMOB | PEXMMIB CNOXKMBAHHA eNeKTPUYHOT eHepril, NOCAyr, NoB'A3aHKX 3 1l NoCTaYaHHAM,
Tapuig, MiNbI, PO3paxyHKIB 3a CNOXUTY eNleKTpoeHeprito.
3 2011 poky npauwe Call-ueHTp gns cnoxueayie KomnaHii. 3aTenedoHyBaBlUM [0 HbOTO, KIIEHT 3MOXe OTpPUMaTh
iHbopMaLilo Npo NPUYMHKU BIACYTHOCTI eneKkTpoeHeprii, po3mip Tapudie Ha enekTpoeHepril, NOPAROK MigKMOYEHHN
Lo enekTpomepex, iHWY foeigkoBy iHpopmauilo wopo pobotn MAT «[pukapnattaobnenepro». Tenedon Call-ueHTpy
(0342) 59 40 20 abo 0 800 50 40 20, AKMI € 6E3KOLWTOBHUM ANA CMOXKMUBAYIB, Lo TenedoHYI0Tb 3i cTalioHapHWX TenedoHis.
Call-ueHTp «lMpukapnatTaobneHepro» Npaue Uinofgoboeo.

In February 2005 the Information and consulting centre started its activity. Its purpose is to provide the region’s population with
various consultations on different issues about energy supply, communication culture as well as consumer support promotion.
Specialists of the ICC provide free information and consultations on the issues of the quality, conditions and regimes of energy
consummation as well as services connected with the supply, tariffs, benefits, payments for the consumed energy.
Since 2011 there functions the Call centre for the company’s consumers. When calling the centre the customer can receive
information on the reasons of power failure, power tariff amount, the procedure of connecting to power networks as well as other
information on the work of the PJSC «Prykarpattyaoblenergo» The telephone numbers of the call centre are (0342) 59 40 20 or
0800 5040 20 which are free when calls are made from corded phones. The call-centre of «Prykarpattyaoblenergo» works 24 hours.



v

o6 pocaratu 6axkaHoro BAOCKOHANEHHA y HaflaHHi NOCNYT eNeKTPoNocTayaHHs, KOMNaHIa CNpAMOBYE BNACHI KOLWTK, AKI

3aK/afalTbCs B IHBECTULINHY cknafoBy Tapudy Ha NocTayaHHA Ta nepefauy enekTpoeHepril. LLopiyHo pospobnsetbes i

BNPoBafKyeTbca |HBecTUUiNHa nporpama [MAT «[lpukapnattaobneHepro», Aka norofxyerbcs MiHicTepcTBoM nanmea Ta
eHepreTukn YKpaiHun Ta cxBaneTbea HauioHanbHOK KOMICIEID perynioBaHHeA eNeKTpoeHepreTukn YkpaiHu.

IHBECTUUIVHA OIAIBHICTb - INVESTMENT ACTIVITY

To reach the desired improvement of electric supply service provision the company directs its own assets included into the
tariff investment component to the electricity supply and transmission. Annually the PJSC «Prykarpattyaoblenergo» works out
and implements the Investment program which is approved by the Ministry of Fuel and Energy of Ukraine and National Energy

Regulation Commission of Ukraine.

OCHOBHI HAMNPAMKW KAMITATOBKNAAEHD - THE MAIN DIRECTIONS OF CAPITAL INVESTMENT

IHBecTMUIMHa nporpama MNAT «[pukapnattacbneHepro»
CNPAMOBYETHCA Ha:

> Mo[epHi3aLilo Ta OHOBJEHHA PO3MNOAINBUNX MEepeX;

» BpockoHaneHHs 06niKy eneKTpoeHepril;

4 MoflepHizauilo TpaHCNoPTHMX 3acobiB;

4 BNPOBaKEHHA | PO3BUTOK iHOPMALLIAHUX TEXHONOTI,
a TaKoX HOBITHIX KOMYHIKaUiNHWX | TeNneKoMyHiKaLinHWUX
cuctem;

» PO3BUTOK Ta aBToMaTM3aLilo ANCNeTYePCbKo-
TEXHOJIOMYHOrO KEPYBaHHA TOLLO.

The investment program of the PJSC «Prykarpattyaoblenergo»
isaimed at:

’ upgrading and reconstruction of electrical supply network
and equipment;

’ upgrading of power metering;

¥ vehicle upgrading;

¥ information technologies as well as modern
communication and telecommunication system
implementation and development;

’ implementation and development of computer based
systems of remote and shop-produce guide.

md
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‘y CTPATEIA PO3BWUTRY - STRATEGIC PROFILE

Y 2005-2006 pokax y kKomnaHii 6yno 3anoyaTkoBaHe cTpaTeriyHe NnaHyBaHHA. 3aBAaKn LboMy «[IpuKapnaTTaobneHepro» ctano

OJIHIEI0 3 NEepPLUMX eHePreTUYHUX KOMMaHil, Aka NPaLioe 3a CTpaTerivyHUM NaHOM PO3BUTKY, Wo OyB po3pobneHuii gaxisuamu

KomnaHil. | 3apa3 npukapnaTtcbka eHepronoctavdanbHa KOMMNAHIA 3anuwacTbca ofHiclo 3 HebaraTbox, B AKiM UA AiANbHICTb
nocTiHO akTyanisyeTbes. Y 2011 poui 6yno 3atBepaeHo CTpaTteriuHnil NnaH po3BUTKY Ha NepcnekTuey Ao 2014 poky.

In the years of 2005-2006 the company has started strategic planning. Due to this «Prykarpattyaoblenergo» became one of the

first energy companies that work according to the strategic plan for development which had been worked out by the company’s

specialists. Even now Precarpathian energy supply company remains one of the few which constantly update this kind of activity.
In 2011 we approved the Strategic Plan for Development for 2014.

NEPCMEKTUMBHI LTI - TARGETS OF OPPORTUNITY

¥ 3a6e3neueHts edeKTUBHOCTI 6isHecy,
> NiABULLEHHSN KINIEHTOOPIEHTOBAHOCTI,

¥ 3a6e3neuenns HafinHOT i AKiCHOT Nepepadi
eneKTpoeHeprii CNoXKnBayam,

P BnpoBamKeHHs epEKTUBHOT CUCTEMM YTPABIIHHS,

4 NiATPUMKa i pO3BUTOK BUCOKOKBaNidpikopaHoro Ta
NOANbHOTO 0 KOMMaHIT KONeKTUBY.

» Business efficiency provision;
» Customer centricity promotion;

 The provision of reliable and qualitative power transmission
to customers;

4 Implementation of the effective quality management system;

4 Development and sustainment of highly-qualified
personnel that is loyal to the company.



CUCTEMA MEHEOXKMEHTY AKOCTI I - QUALITY MANAGEMENT SYSTEM

«[pukapnatTaobneHepro» oflHAM i3 NepWKX cepef eHepronocTadanbHUX KoMnaHin otpumano CepTudikat BignogigHocTi

MixHapoaHuM cTanHfaptam akocTi 1SO 9001: 2000 (rpyaeHb 2008 poky). 3 Toro 4acy Ha MiANPUEMCTBI NIAHOMIpHO

BNPOBA[KYBaAINCA 3aX0AM 3 MOKPALLEHHA CUCTEMMW MEHEKMEHTY AKOCTI. AKTMBHA yBara NpuUAinanachk aHanisy cuctemu

yNpaB/iHHA 31 CTOPOHW KEePIBHULTBA, BUABJIEHHIO MOXKINBOCTEN AJ1A BAOCKOHANEHHA AianbHOCTI. [liATBEpAXeHHA TOro, Wo

CUCTEMa MEHEXKMEHTY AKOCTI pe3yNbTaTUBHO BNPOBaAXKeHa, PYHKUIOHYE y BIANOBIGHOCTI Ao BUMOT cTaHZapTy ISO 9001:2008
Ta NOCTINHO BAOCKOHAMIOETHCS, € YCNiLLHE NPOXOAXKEHHA NIANPUEMCTBOM HArNAL0BUX ayauUTIB.

«Prykarpattyaoblenergo» became one of the first energy companies which had got the Certificate of Conformity to International

Quiality Standards ISO 9001: 2000 (December 2008). Since that time the enterprise has systematically implemented actions on quality

management system improvement. An active attention was paid to management system analysis on the part of management,

revealing the possibilities for activity improvement. The confirmation of the fact that the quality management system has successfully

been implemented, it functions in conformity to standard requirements I1SO 9001:2008 and is constantly improving is a successful
undergoing of supervisory audits by an enterprise.

‘V ATPUBYTU - ATTRIBUTES

KOPNOPATUBHI OCOBJIMBOCTI CTUJTIO - CORPORATE IDENTITY PECULIARITIES

Qipmosuii ctunb 1 AT «lpukapnattaobneHepro» 6yno pospobneHo y 2001 poui. 3okpema 6yno cTBOPeHO NOro OCHOBHI
KOMMOHEHTUW: JIOTOTUM, TEKCTOBUIA 3HAK, KONipHy nanitpy, ¢ipmoBuii WpnudT, Bi3UTHY KapTKy, GpipMOBUI OGNaHK, KOHBEPT.
3oKpema KopnopaTUBHUMW KONbopaMmn KomnaHii € cipuia, 6invii Ta nomapaHyeBuii.

QipMOBUIA CTUIIb - Lie CYKYMHICTb NTPUIAOMIB (rpadiuHUX, KONIPHUX, MIACTUYHUX, aKYCTUYHUX, Bifleo), AKi 3abe3neuyoTb e4UHNN
CTWUAb Ta 0bpa3s komnaHil. JoTprMaHHA KoMnaHie GipMoOBOTro CTUI0 MO3UTUBHO NO3HAYAETLCA Ha penyTauii opraHizauii, Tomy
Lo CBIAYNTL MPO OPraHi3oBaHICTb | NOPAROK, AK Y BUPOOHWUTBI, TaK i B Oyib-AKOMY iHLLOMY HanpsaMKY BiffIbHOCTI.

The corporate identity of the PJSC «Prykarpattyaoblenergo» was worked out in 2001. In particular its main components have
been created: a logotype, a text mark, a colour palette, a corporate print, a business card, a letter-head, an envelope. Namely: the
corporate colours are grey, white and orange.

A corporate identity is the totality of devices (graphical, colours, plastic, acoustic, video) which provide a single corporate identity
and image. Adhering to the corporate identity positively influences the company’s image because it testifies to self-discipline and
order both in production and other activity direction.
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OIPMOBUN CTWJTb - CORPORATE IDENTITY

1

IHTEPHET-CAWT KOMMNAHIT - THE COMPANY'S INTERNET SITE

Ak NpoeKT peanizauii pipMoBOro CTUD KoMNaHii MoXHa po3rnagat kopnopaTueHuin cant MAT «[pukapnattacbneHepro,
wo fie 3a agpecoto www.oe.if.ua. Mepy Bepcito iHTepHeT-pecypcy 6yno BigkpuTo y 2001 poui. 3 Toro yacy BiH HEOQHOPA30BO
3MiHIBaB CBOE 06NMUUA. 3MiHa An3aliHy Ta yoocKoHaleHHs ¢yHKUioHany BinbysaloTbcs WopoKy. KopnopaTugHUiA cant
KOMNaHil € BaXKIMBUM IHCTPYMEHTOM KOMyHIiKaLii, OCKiNIbKM BiH € iHpopMaTMBHUM Ta yHKUioHanbHUM AN BigBigysadib.
KopucTyBaui He nimile oTpUMYIOTb BIAOMOCTI MPO KOMMaHI0 Ta il JIANBHICTb, ane M MaloTb MOXMBICTb NIANUCATACA HA
PO3CUIKY HOBWH, 3a4aTU MUTAHHSA, 3aMOBUTU MOCSYTU TOLWLO.
One can view a corporate site of the PJSC «Prykarpattyaoblenergo» as the realization of a corporate identity project. The site
is available at: www.oe.if.ua. The first internet version was started in 2001. Since that time it has repeatedly been changed. The
change of design and the functional improvement takes place annually. The company’s corporate site is an important means of
communication as it is informative and functional for visitors. Not only can users get information about the company and its activity
but also have a possibility to subscribe to news posting, to ask questions, to order services etc.
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IMIOXEBA MPOOYKUIA - BRANDING PRODUCTION

OCHOBHa AiANbHICTb, LIHHOCTI Ta NPiopUTETU NIANPUEMCTBA, AKE [LOCATIIO NMEBHOTO BU3HAHHA Y CYCMINbCTBI, MYCATb 3HaX0AUTH
CBOE Bifobpa)keHHn B iMiIKeBi NpoayKLuii, 30kpema B nonirpadii. OcobnusicTio «[prkapnatTaobaeHepro» € Te, WO Ha KOXeH
piKk 0OMPAETbCA NEBHUI AeBi3 NIANPUEMCTBA, WO MaE NPAME Ta CUMBOJIYHE 3HAUEHHS | NPUB'A3KY 10 XUTTA KoMNaHil came
y uen nepiod. Tox i HacTiHHI KaneHgapi Benukoro Gopmarty, i HacTiNbHI Yy Gopmi ripKK, | KNIWEHBbKOBI, @ TAKOX KopnopaTWBHI
nakeT Ta Nanku Ana AOKYMEHTIB, ONIOKHOTH, WOASHHUKM Ta MAHIHIA TOWO 3aBXAMW BUKOHYIOTLCA B OQHOMY CTWI, WO
Bignoeigae obpaHomy canoraHy, Hanpuknag, <[lparHemo gockoHanocTi» yn «lctopito TBOpUMO pasomb»

Theenterprise activity, values and priorities which are generally recognized in the society can be reflected in the branding production

in graphic art namely. The peculiarity of «Prykarpattyaoblenergo is the fact that every year the company chooses a motto that has

a direct and symbolic meaning and relation to the company’s life in this very period. Desk big-formatted calendars, table calendars

in-a shape of a hill, pocket calendars as well as corporate packages and document files, note-books, diaries and plannings etc.

are designed in the same style that corresponds to the chosen slogan, for example: «We Strive For Improvement» or «Let’s Create
History Togetherl»



KOPNOPATUBHI BUOAHHA - CORPORATE ISSUES

KopnopaTvBHe BuAaHHA BXOAWTb B CTaHOAPTHWIA nakeT aTpubyTie, LWo cBigyaTb NpPo YCMiWHICTL KomnaHil. Y
«[puKkapnatTaobneHepro» WoMicaLa BUXOAUTb Yaconuc AN npauisHuKie «Hawi cnpaeu» Ta WoKeapTany — BUAaHHA ANns
napTHepie nignpuemcTea (iHdopmaLiiHui BloneTeHb «CNpaBu eHepreTUYHi»).

The corporateissuesare componentsof the standardattribute package thattestify tothe company’s success. «Prykarpattyaoblenergo»

issues a magazine «Our Deal» for employees every month and an issue for enterprise partners (the newsletter «Energy Deals»)
4 times a year.

mééﬁurirh

PIYHWIA 3BIT - ANNUAL REPORT

PiuHui 3BIT — Ue odiuiHe axepeno [OCTOBIPHMX BilOMOCTEN NPO XKUTTA KOMMaHii 3a 3BiTHUNA nepio. BiH 3abe3neuye
iHbopMaLiiHy Npo3opicTb poboTu NIANPUEMCTBA, LLO € BAXKIVBUM AR 3alyYeHHs iHBECTULIN, Hanarog»KeHHs NapTHePCbKNX
BiJHOCWH Ta CTBOPEHHA NO3UTUBHOTO 06pa3sy. AflxKe NPpU3HayYeHnin Led AOKYMEHT A8 AKHanWMpLwoi aygutopii. Pasom 3 Tm
y KoMnMaHii 6arato yearu npuginatoTb i fo6opy opuriHanbHUX ifel, Nigxodis AN3anHy i, 3BUYaNHO, LOTPUMaHHK GipMoBoro
ctuno. Tox PiuHni 3BT «[pukapnaTTaobneHepro» Wopasy BiA3HAYa€TbCa BUCOKAMM HAropodamMmn y KOHKYpCi aHanorivyHmnx
BUAAHb YKpaiHn.
An annual report is an official source of reliable information about the company’s life for an accounting period. It provides an
informational transparency of company's work which is important for investment involvement, partnership relation development
and positive image creation. This document is open to the widest auditorium. Together with this the company pays much
attention to a selection of original ideas, design approaches and a corporate identity adhering. That is why the annual report of
«Prykarpattyaoblenergo» is highly awarded annually at the contest of analogical issues of Ukraine.
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OIPMOBUWN CTWJ1b - CORPORATE IDENTITY
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KOPMNOPATUBHA ITPALLKA - CORPORATE TOY

OcobnuenmM CyBeHIpOM B eHeprokomnaHii € M'aka irpalka 3 KoprnopaTMBHOK CUMBOAIKOKW MignpuemcTea. Hassanwm i
Namnycukom. Lel nepcoHa, Wwo mae popmy Nammnouky, € 1o6pum, Becenum i KymegHum. KopnopaTueHa irpallka BUroToB/eHa
y $ipMoBOMy CTUNI | B KOpNopaTUBHUX KOJIbOPax KOMMaHil. 3a ecKizamy komnaHii horo nownnm Ha KWiscbKin padpuui irpawok
«CeneHa» y IBOX BapiaHTax.
A special souvenir of the company is a soft toy with corporate symbols called Lampusyk. This character that is bulb-shaped is kind,
jolly and funny. The corporate toy is designed according to the corporate identity and corporate colours. It was made according to
the company’s sketch at Kyiv Toy Factory «Selena» in two variants.

KopnopaTueHa irpaluka - Ue fieBuii cnoci6 yTeepaMeHHs NO3UTUBHOTO IMIIXKY KomMnaHil, 36inblweHHA nisHaBaHoCTI HpeHay Ta
XOpOLWWIN NPUBIA NPOCTo HaragaTk Npo cebe i NogapyBaTy pasoM 3 irpallKok rapHUA HAcTPIN Ta MOCMILLKY.

A corporate toy is an effective means of positive company’s image assertion, for brand recognition promotion and a nice pretext to
remind of the company and to present with nice mood and a smile together with a toy.



FIMH KOMMAHIT - THE COMPANY'S ANTHEM

limH NAT «[pukapnattac6neHepro» 6yno obpaHo y 2006 poui fo [lHa eHepreTuka 3a Nincymkamm KoHKypcy. Moro cnosa
Hanucae npauiBHMK KomnaHii Mukona Mekano, Mysuka Ta apaHXyBaHHA — Komnosutopa Onekcanfpa YHuubKkoro. Ls
ypouuncTa NicHA BUKOHYETbCA MPaKTUYHO Ha YCiX odiliiHUX YpouncTrx 3axofax KomnaHii Ana nigBuLLeHHA NPecTmKy dpeHay

Ta I'Ii,El,TpI/IMKI/I CUNbHOTO KOpnopaTUBHOTO AyXY.

The Anthem of the PJSC «Prykarpattyaoblenergo» was chosen in 2006 for Power Engineer's Day as a result of a contest. Its lyrics
were created by the company’s employee Mykolo Zhekalo, the music and arrangement — by the composer Oleksandr Unytskiy.
This solemn song is performed practically at all the official company’s events for brand prestige promotion and keeping corporate

spirit strong.

3 Hamu 3aBXKam ceiTniwe! - It's Always Lighter With Us!

MpukapnatTaobneHepro, YecTb Tobi i cnaega,

Tn Hecell Ha CBOIX CTPYHAX CBITNO ANA AepXxaBn.
Tob6i papi micTa 1 cena, ropu i [ONUHN.

YKpaiHi BIDHO CNY>KULL KOXKHOT XBUTMHN.

Teoi nogu — MNpomeTes BipHii Hawaaku

HecyTb pagicTb, TBOPATL ciaBy Ha 3emni Kapnatcbkin.
| 'y xonog, i y cneky Ans ycix npauioTh,

o6 3pobuTb XKUTTA ACKPaBUM, YNepes, KPOoKYITb.

3 Hamw 3aBXau ceiTnile!
[lepeTBOPUMO XUTTA Ha Kpalle.
| He wyKali cobi iHwe,

bo 3 Hamun 3aexam ceiThiwe!

3 Hamw 3aBXau ceiTnile!

Tox po3npasum nneui, 4pysi, CnaBHi Tpygapi.
EHepreTuku B nowaHi Bcloan Ha 3emni.

Tox nigHiMemo Hall npanop, Xxal ocs€ CBIT
MprkapnatTao6neHepro Ha MHoras fit.

3 Hamw 3aBXau ceiTnile!
[lepeTBOPUMO XUTTA Ha Kpalle.
| He wyKali cobi iHwe,

bo 3 Hamun 3aexam ceiThiwe!

3 Hamu 3aBXxau ceiTnile!

Prykarpattyaoblenergo, glory and honour to you,

Your strings bring light to the country.

Towns and villages, mountains and valleys welcome you,
You faithfully serve to Ukraine every minute.

Your people are Prometheus’descendants

They bring joy, create glory on Carpathian lands.
They work for everyone whether it's hot or cold
To make life brighter they step forward.

It's always lighter with us!
Let's change life for the better,
Don't look for another one
Because it's lighter with us!

It's always lighter with us!

Let's straighten our shoulders, friends, glorious workers,
Power engineers are respected all over the world.

Let's lift our flag, let’s light the entire world,
Prykarpattyaoblenergo, long life to you!

It's always lighter with us!
Let's change life for the better,
Don't look for another one
Because it's lighter with us!

It's always lighter with us!
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‘y BHYTPILUHE XXUTTA KOJIEKTUBY - INTERNAL PERSONNELS LIFE

3apaau 3rypTyBaHHA B €4MHY POAMHY NpaliBHUKIB reorpadiuHo pos’eqHaHnX NiApo3Ainie opraHizoByTbCA Likasi 3axogu.

baratopiuHi Tpaguuii, Taki aK ¢axoBUI KOHKYpc «Kpawmin 3a npodecicto», amaTopcbKUin TypHIp 3 MiHi-dyT6ony wWopa3sy

LOMOBHIOETbCA HOBUMK MpoeKkTamu. [lns npuknagy — KoHKypc-ornag «TanaHT-woy», ¢ectusanb rymopy «Kny6 secenwx,

eHepreTUYHUX Ta KMITIMBUX», KOHKYpPC doTorpadill, AUTadi cBATa, TYpHIip 3 pubanbctea «3on0Ta ByaKka» Towo. Y 2010 poui
Bnepue gigdynaca CnapTakiaga TPYAOBOIo KONEKTUBY.

For the sake of uniting in one family interesting events are organized for the employees of geographically distant subdivisions.

Long-term traditions as well as professional contest «The Best Professional», amateur mini-football tournament are complemented

with new projects. For example, the contest «Talent-Shows», humoristic festival «The Club of the Merry and the Resourceful», photo

contest, children’s holidays, fishing tournament «Golden Rod» etc. In 2010 the Sports contest of the personnel took place which
comprised power engineers’ competition in different kinds of sports.

‘y MY3EW ENEKTPUDIKALIL - ELECTRIFICATION MUSEUM

KOPMOPATUBHWIA MY3EIA «MPUKAPTIATTAOBNEHEPTO» - A CORPORATE MUSEUM OF «PRYKARPATTYAOBLENERGO»

Mys3eit icTopii enekTpudikauii lMprkapnatTa 6yno igkpuTo B IBaHo-MpaHKiBCbKY Y cepnHi 2010 poKy y pamKax Bifi3HauyeHHn
80-piuus 3 yacy 3acHyBaHHs [MAT «[IpukapnatTaobneHepro». Myseil posTallyBaBca y HOBOMY aiMiHKOPNYCi 3a TiEw )Kagpeco,
Ie Konucb GyHKLioHyBana Micbka eneKTpiBHA (CyyacHa Bynuusa IHAyCTpianbHa, 34).

The Museum of the History of Electrification in Precarpathian region was opened in Ivano-Frankivsk in August 2010 as part of
commemoration of the 80th anniversary of the PJSC «Prykarpattyaoblenergo» foundation. The museum is situated at the new
administration section at the address of the previous city’s power station (the contemporary Industrialna St,, 34).



KopnopaTueHui Mysei Gyno CTBOPeHO 3 MeTOK AOCAIAXKeHHA icTopil NiaANpueMcTBa, 30epemeHHs LiHHUX eKCnoHaTiB

Ta yTBEpAMEHHA uepes MpPOCBITHUULKY poboTy Bucokoro iMigky [MAT «lpukapnattaobneHepro». Ekcnosuuia myseto

NofiNAeTbCA Ha ABi TeMaTUUHI YaCTUHW, WO MIGKPECEeTbCa 0CoBANBOCTAMM AN3aliHY NpuMilleHHs Towo. OfHa YacTuHa,

odopmieHa y CTUNI PeTPo, PO3KPUBAE iCTOPIID NOLKUPEHHA efeKTpoeHeprii Ha [pukapnaTTi. IHWa, BUKOHaHa Y HOBITHbOMY
CTUAi - PO3MOBIJAE NPO CyYacHi AOCATHEHHA NIANPUEMCTBA.

The enterprise museum was created with the aim of enterprise history investigation, valuable exhibit preservation and the OJSC

‘Prykarpattyaoblenergo’ image promotion via education and awareness-raising work. The museum exhibit is divided into two

theme-based parts which are emphasized through the design peculiarities etc. One part is designed in retro style, reveals the history

of power spreading in Precarpathian region. The other one, designed in modern style, tells about the contemporary enterprise
achievements.

Ha cailti komnaHii BigKpuTO cCheuianbHWA pPo3din, y SKOMY € nNaHopamHe 300pakeHHs eKkcrnosuuii  Myseto:
http://www.oe.if.ua/panorama.php.
Mys3sein cTaB yyacHMKom npoekTy «MyseiHe Kono lNpukapnatTtay, ToX iHGopMaLilo NMPo HbOro MOXHa 3HAWTW | Ha canTi
www.museum.if.ua.

The company’s site has opened a special part which contains the panorama of the museum exhibits at
http://www.oe.if.ua/panorama.php.
The museum has become the participant of the project «<Museum Circle of Precarpathian Region». One can find information about
it at: www.museum.if.ua.
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‘y HATOPOAU MANPUNEMCTBA - ENTERPRISE AWARDS

Jokazom epeKTUBHOCTI pobOTU KOMaHAWN eHepreTUKIiB € YUCNEHHI Haropoau KoMnaHii Ta BUCOKI Mo3UUil y He3anemHux
penTUHrax K KoMnaHii, Tak i il Ton-meHemxKepa.

The numerous company's awards and top positions in independent ratings of both the company and its top management are
proofs of work efficiency of the power engineers' team.

KABIHET MIHICTPIB
YEPATHM

[OYEC
[PAMOTA

OJPA3Y Bl HATOPOOW MPOEKTY «TPIYM®» - TWO «TRIUMPH» AWARDS

Y 2011 poui Ha LepeMmoHii BlWaHyBaHHA NigepiB eKoHoMiYHoro nporpecy IBaHo-OpaHkiscbka «Tpiymd - 2010» obnacHa
eHepronocTayanbHa KomnaHisa 30o6yna nepemory y ABox HomiHauisx: «lHBecTuuis 2010 poky» Ta «CoLlianbHo BifNoBiganbHe
nignpuemcTeo 2010 poky».

In 2011 the regional energy supply company won in two nominations at the ceremony of awarding the leaders of economic
progress In Ivano-Frankivsk «Triumph-2010» «Investment 2010» and «Socially Responsible Enterprise 2010».



BWCOKA BIA3HAKA 3A BI3HEC-KENC 3 KCB - HIGH REWARD FOR A BUSINESS CASE IN CORPORATE SOCIAL RESPONSIBILITY

MixkHapognHe Xypi Big3Hauuno gisnbHicTb «[pukapnatTaobneHepro» y cdepi KCB. EHeprokomnaHis, ska BnepLue npeactasuna
CBOW MPaKTUKy y cdepi nonynapusauii nuTaHb gUTaYol enektpobesneku, Nocina BUCOKY APYry CXOAMHKY HauioHanbHoro
KOHKypcy 6i3Hec-KeliciB 3 KopnopaTUBHOI coLianbHOT BignoeiganbHoCTI.

The international jury awarded «Prykarpattyaoblenergo» in the CSR sphere. The energy company who has presented its practice
in the sphere of the popularization of children'’s safety issues for the first time took the second place in the National competition of
business-cases in corporate social responsibility.

KOPNOPATUBHI MEAIA - HA BUCOTI - THE CORPORATE MEDIA IS UP TO THE MARK

PiuHui 38iT «[prkapnatTaobneHepro» 3006ye ocobnuBy Haropoay KOHKYpcy «Kpalle KopnopaTueHe mefiia YKpaiHu» — rpaH-

npi «IHHoBauia 2010 poky». [lokyMeHT BiA3Hauunu «3a iHHoBauil B opopmieHHi, npodecioHanbHo peanizoBaHy KoHUeMNUi,

CTUb Ta BUCOKMIA NpodecioHanism». OKpiM Toro, «[pukapnattaobneHepro» 3a06yno Il Micue y kaTeropii «<KopnopaTtueHa

NUCTIBKa», @ TaKoX KomnaHis Oyna Bif3HauyeHa y HomiHauiax «KopnopaTWBHUIA callT», «KopnopaTWBHUA KaneHaap» Ta
«BHYTpiWHA KopnopaTWBHa raseTa».

«Prykarpattyaoblenergo» annual report got a special prize at the contest «The Best Corporate Media In Ukraine» i.e a grand prize

«Innovation of 2010». The document was distinguished for «the innovation in design and professionally realized conception, style

and high professionalism». Besides «Prykarpattyaoblenergo» took the third place in the category «Corporate Postcard», the company
was distinguished in nominations «Corporate Site», «Corporate Calendar», «Internal Corporate Newspaper».

YPAOOBA HATOPOA YCbOMY KOJIEKTUBY - GOVERNMENT AWARD TO THE PERSONNEI

Y 2010 poui, wo 6ye ansa komnaHii oeinenHum, NMpem’ep-miHicTp Ykpainn Mukona Asapos nignvucas Hakas npo HaropogKeHHs
TpynoBoro Konektusy «[lpukapnattaobneHepro» [MoyecHow rpamoTolo KabiHeTy MiHicTpie YkpaiHu. Takum uvMHOM
CYMIIHHICTb Y BUKOHaHHI LiofileHHNX 060B'A3KiB, NpodecioHanism Ta BiANOBIAANbHICTb KOMHOIO 3 KONEKTUBY NPUKAPMATChKNX
eHepreTuKie 6ynn oLiHeHi Ha BUCOKOMY YPALOBOMY PiBHI. AflXKe 3aBAAKU CTapaHHAM KONeKTUBY 3a OCTaHHI poku obnacHa
eHepronocTayasnbHa KOMNaHIA He IMLe AeMOHCTPYE CTabiNbHICTb, ane M HapoLLyE TEMNU CBOTO PO3BUTKY, y HaraTbox acneKTax
3ariMalod K NosuLii nigepa cepef eHepronignpuUeMcTs YKpaiHu.
In 2010 that was a company’s anniversary the Prime-Minister of Ukraine Mykola Azarov signed the Order on«Prykarpattyaoblenergo»
staff awarding with Certificate of Honour of the Cabinet of Ministers of Ukraine. Thus conscientious of daily routine fulfillment,
professionalism and responsibility of every Precarpathian power engineer in the company’s staff has been evaluated at the high
governmental level. Due to the staff efforts the energy supply company not only displays stability but also builds up its development
taking the leader’s position among energy companies of Ukraine in many aspects.

N
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KOPIOPATUBHA COLUIAJIbHA BIAMOBIAAJIBHICTD - CORPORATE SOCIAL RESPONSIBILITY

«lpukapnatTaobneHepro» 3aliMae Ha TepeHax [lpvkapnaTTa MoHononbHe cTaHoBuwe. [liANprMeMcTBO nocTavae

eneKkTpoeHeprito  6inblue niBminboHy cnoxueadie. Came TOMY KOMMaHif BBaXKae€, WO KoprnopaTuMBHa colianbHa

BiANoBifanbHicTb — Le HeoOXifHa yMoBa ANA BefleHHA NoTyxKHoro ¢iHaHcoBo NpubyTKoBoro Bi3Hecy, Wo NPU3BOAUTL A0
CTasIoro PO3BUTKY AK KOMNaHii, Tak i perioHy B Ljinomy.

«Prykarpattyaoblenergo» takes a monopolistic position in Precarpathian region. That is why the company considers that corporate
social responsibility is a necessary provision for conducting a powerful and financially profitable business which leads to the stable
development of both the company and the region in general.

-
v

Ina «Mpukapnattao6neHepro» KoprnopaTMBHa coljiasibHa BignoBiganbHICTh — Lie WoaeHHa AobpoBinbHa poboTa KomnaHii,
cnpAMoBaHa Ha B3aEMOJjto 3 yciMa 3aiHTepecoBaHMMM cTopoHami lMpuKapnaTTa 3aana posBUTKY AOBIPAVBNX BiBHOCKH.

«[MpukapnatTaobneHepro» 6ynye CBOK MNONITUKY KOPMOPaTUBHOT colianbHOI BiANOBIganbHOCTI 3 METOK CTBOPEHHS Aianory

MiXK KOMMaHi€ro Ta 3aiHTepecoBaHUMK cTopoHamu. [ianor 3i cTelikxonfepamu BigbyeaeTbca Ha 3acafax nogHol iHbopmaLiiHol

BIAKPUTOCTI Ta CTPYKTYPOBaHOTrO NIAXOAY, iHHOBALIMHUM NPUKNALOM AKOMO MOMHa BBaXaTW AiANIbHICTb rPOMAfACbKOT
NPUAManbHi.

For «Prykarpattyaoblenergo» company the corporate social responsibility is a daily voluntary company’s work aimed at
interaction with all the interested parties of Precarpathian region for trust relationship development.
«Prykarpattyaoblenergo» builds its policy of corporate social responsibility aiming at dialogue creation between the company and
interested parties. The dialogue with stakeholders takes place on the basis of full information openness and structure approach.
One can consider the activity of company’s public receptions to be an example of innovations.

N
v

MpoTsarom Tpbox pokis (2011 - 2014) komnaHis «[lpukapnaTTacbneHepro» B po3pisi cBOE cTpaterii po3BUTKY i NNaHIB Woao
CeKTOpaNbHOTO NifepcTBa BM3HAUYMAA NParHeHHs 3 KOPNopaTUBHOT colianbHOT BiANOBIAANbHOCTI, Npo AKi KoMnaHia 6yae
iHbopMyBaTK CBOI 3aiHTEpPEeCcOBaHi CTOPOHN, @ TaKOX LLOPIYHO 3BITYBATUCA WOAO IX BUKOHAHHSA.

During three years (2011 - 2014) the company «Prykarpattyaoblenergo» defined aspiration of corporate social responsibility in

strategic development and planning as to sector leadership. The company is going to report the interested parties on the above-
mentioned activities.

5 KIMIOYOBWX MPATHEHb KOMMAHIT 3 KCB: 5 KEY ASPIRATIONS OF THE COMPANY IN CORPORATE SOCIAL
RESPONSIBILITY:

4 byTu Kpalloto KomnaHiew Ana cBoiX KNieHTIB. ¥ To be the best company for its customers.

4 byTu Kpalloto KomnaHiew Ana cBoixX NpaLiBHUKIB. » To become the best company for its employees.

4 byTn HanKkpalyolo KoMnaHicto Ans rpoMaau » To become the best company for lvano-Frankivsk citizens.
IBaHO-DpaHKIBLWMHN.

4 byTn KpaLLot «Be3neyHoo» KOMMNAHIEK. » To be the best ‘safe’company.

4 byTu Kpauioto eko-komnaHieio (3 MiHiMI3aLUiTl HeraTUBHOTO ¥ To be the best eco-company (minimizing the negative
BMAUBY Ha HABKOJIULLHE CEPeloBULLE PerioHy). influence on the region’s environment).
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JNOBrOCTPOKOBA MPOTPAMA PO3BUTKY OYT3ANY - LONG-TERM PROGRAM OF FOOTBALL HALL DEVELOPMENT
Ana yTBeprxeHHa ¢yT3any eHepreTukamu pasom 3 OJJA Ta iHWUMK napTHepamu 6yno po3pobneHo CnifbHUM NpoekT — HOK
«YparaH». Y 2010 poui HapogHomy gyT6onbHoMy Kny6y «YparaH» BunoeHunoca 8 pokie. CborogHi ue:

For football hall approval a mutual project of the football club «Hurricane» has been developed together with the regional state
administration and other partners. In 2010 the Public club «Hurricane» became 8 years old. Today it is:

4 npodecinHa KomaHaa, Wo € YeMmnioHom YKpaiHu 3 > A professional team, which is a futsal champion of Ukraine.
byT3any.

\
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4 OUTAYO-IOHALbKaA CeKLif, B AKIN 3aiMaloTbCa OiTW WecTn » A colt team where children of six age groups go in for =
BIKOBUX KaTeropiu, sports; <§E
4 daH-kny6 «Ypa-daH», 1o 06 eAHYE YNCIEHHNX » A fan-club «Ura-fan» that unites numerous fans of mini T
sboniBanbHUKIB MiHI-pyTHONY, football; m

P BUCBITNEHHS PIBHUX NOAIN 3 KUTTS byT3any Ha lNpukap- » Highlighting of various events of football hall life in Precar

natTi Ha odiliiHoMy canTi knyby www.uragan.if.ua, pathian region on the club's official site www.uragan.if.ua

> BiIEOTPAHCAALIA OMALLHIX MATUiB B PEXMMI OH-NIANH Y > Broadcasting home matches on-line.

BCECBITHIV MepeXi [HTepHeT.

Kpim Toro, BigkpuTTA 32 iHidiaTneum MNAT «[pukapnattaobneHepro» obnacHoro cnopTuBHoro noptany www.sport.if.ua cnpuse
nowmnpeHH© iHpopmMaLlil NPo CMOPTUBHE XUTTA Ha TepeHax obnacTi.
Besides the fact of opening the regional sports portal www.sport.if.ua on the initiative of «Prykarpattyaoblenergo» contributes to
spreading information on regional sports life.
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NPOTPAMA NONYNAPUIALIT AUTAYOT ENEKTPOBE3MEKN - POPULARIZATION OF CHILDREN'S SAFETY

Tinbky cnnaHoBaHe, CUCTEMHe Ta 6e3nepepBHe HaragyBaHHA Npasun enekTpobdesneku Gopmye yCBigoMIeHY NoBefIHKY AiTel.
Lle pocaraeTbca vepes pisHOMaHITHI dopmmn poboTn KoMnaHii:

Only a planned, systematic and non-stop reminding of electrosecurity rules to children of different age groups can develop a
conscious children’s behaviour. In 2010 it became possible to achieve it through various forms of company’s work:

4 nowmnpeHHn cepefl WKoNAPiB BUAAHOT NiANPUEMCTBOM
KHUIW «BonbTUK-CynepareHT. IntocTpoBaHa
enekTpobesneka ans aitei»,

4 nepernaj MooALWNMK WKONAPaMK Ta AOWKINbHATaMN
crevianbHOT NANbKOBOI BUCTaBU «3eMHi Npuroan
BonbTukax,

¥ BunanHs cepii 3acTepexHWX Nnakartie, aKi 6ynu
nofapoBaHi yCiM WKoMaM MicTa Ta iHTepHaTam obnacTi,

> TpaauMUinHy akuito «Jlito 3ycTpivali, npo 6e3neky
nam'aTan!y, AKa OpraHisoByeTbCA y NITHIX 0340POBUNX
Tabopax Kpato,

» Spreading the book «Voltie-Superagent: The Illustrated
Electrical Danger for Children» published by the enterprise
among school children.

» Watching a special puppet play «Volties Earth Adventures»
by junior pupils and preschoolers.

» Publishing of posters on children’s’safety which were
presented to all the city schools and boarding schools in the
region

» The traditional action «When meeting summer, remember
about safety!» was massively organized in regional summer
recreation camps.
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P umkn ypoKie 3 enekTpodesnekn «Ha gonomory  The cycle of classes on electrosecurity: «Let’s help Voltie-
cynepareHTy BonbTuky», Superagent». The company’s specialists conducted them in
November during the Month of electrosecurity

» YPOoKU i3nKKM ANA CTapLUOKNACHUKIB, AKI anpoboBaHo Ha
6asi cnyxbu isonauii nignpuemcTea, ¥ Classes in physics for senior pupils approbated on the basis
of the enterprise isolation service.

3HAMU 3AB>K,£I,I/I CBIT/IILLE - WE WILL ALWAYS LIGHTER

4 eKCKypCil fna yUYHiB cepefiHiX Knacie y KoprnopaTuBHUN ¥ Excursions with senior pupils to the corporate Museum
My3ell enekTpudikaLii lpukapnatTs, Wo AaE MOXINBICTb of electrification in Preacarpathian region which gives the
HaouHOo NokasaTtu BiABigyBayam cneuundiky npadi possibility to visualize the specifics of power engineer's work
eHepreTuKa, 0cobnmnBoCTi Ta Hebesnekn and danger of electric power devices.
eHeproobnagHaHHsA.

Y 2011 poui MNAT «lpukapnatTao6neHepro» 3anoyaTKkyBano [OBIOCTPOKOBY MPOrpaMy KoprnopaTWBHOMO BONOHTEPCTBA

y cdepi nonynapusauii gutavoi enektpobesnekun. KopnopaTueHe BONOHTEPCTBO — Le Ao6poBiNbHa yyacTb cNiBpobiTHUKIB

KomnaHii B peanisauii nporpam NignpueMcTBa, Wo CNPAMOBaHi Ha BUPILLEHHA MeBHUX coliaNbHUX YW eKONOTiYHUX Npobnem
rpomMagu.
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NPUMHOXEHHA HAPOLHOT CAAOWWHMW - INCREASE OF FOLK INHERITANCE

OpHVM i3 HambinbWwmxX NpPoeKTiB, AKMA BxXe GaraTo PoKIB Mocnifb NigTpMMye KomnaHia, € MikHapogHui dectnsanb
KoBasibCbKoro muctelTa «CeATO KoBanis». LLlopoKy y AincTei 6epyTb yyacTb NpeacTaBHUKKM Binblue 20 Kpaid. GecTuBanb €
Ly>e NonynapHUM AK cepef] MelKaHUiB MiCTa, TaK | cepefl noro roctei. BiH cTae Bi3uTiBKo MicTa |BaHO-OpaHKiBCbKa.

One of the biggest projects which has been supported by the company for five years already is the International blacksmith's
festival «Blacksmiths'Festival» In May 2010 the representatives of 23 countries participated in the festival. The festival is very popular
among city’s citizens as well as among city’s guests. It has become a‘business card’ of lvano-Frankivsk

KomnaHia € Bigkputolo Ao cnisnpaui 3 MiCLEeBOK rpomafol, came TOMy BOHa iHilitoBana nporpaMmy «baHk igen», aka
LO3BONNUTb Hanaroguty Ginbll akTUBHY Ta epeKTUBHY CMiBNPaLIo 3 (POMaACbKUMK opraHizauismu, 6narogiiHummn ¢oHgamu,
yHiBepcuTETaMU Ta Mefjia perioHy.

The company is open for public cooperation with local community, that is why it initiated the programe «Bank of ideas»,
which will inable the creation of more active and effective cooperation with public organisations, charity funds, universities,
and media of the region.



NPUPOOOOXOPOHHI MPOTPAMU -

MAT «[pukapnattaobneHepro» cTaBUTb nNepen coboto
3aBAaHHA MaKCUMalbHO 3MEHWWTW HeraTMBHWA BRWB
BUPOOHMYOT AIANBHOCTI Ha HAaBKOMWILHE cepefoBulle. [na
LbOro BMpIlleHO:

P cTBOPUTH <3eneHmit odicy i3 PO3POGKOIOTA BIPOBAIKEHHSAM
nporpam eHeproedeKTUBHOCTI Ta pecypcoedeKTUBHOCTI
(BBEAEHHA eNeKTPOHHOTO JOKYMeHToobiry, noKpalleHHs

NoricTMKU ~ aBTOMOGINBHOTO  MapKy,  3MeHLUEHHs
BUKOPUCTaHHA nanepy);
» cnpamosyBaTM  Ha  nepepobKy Ta  yTunisauiio

Bigxoan Big BMpobHMYOT AianbHOCTI  (aBTOMOGINbHI
WKHK, TpaHcopmaTopHa ONMBa, MNanip, akymynatopu,
MeTanobpyxT);

P BnpoBanUTY NPUPOLOOXOPOHHI MPOTPaMN 3i 36epexeHHs
6iopo3maiTTa, HanNpuKnag, nporpamy «Jlenekar;

4 CNPUATYA BUPOOHULTBY «3e/1eHOT» eNleKTpoeHepril WasXom
PO3BUTKY aNbTEPHATUBHUX JpKepen eHepril.

NATURE PROTECTION PROGRAMS

The PJSC «Prykarpattyaoblenergo» is aimed at diminishing of the
negative influence of productive activity on the environment to
the maximum. For this purpose it is decided:

Y165 create «green office»  with the development and
implementation of energy and resource  effectiveness
programs (introduction of electronic circulation of documents,
improvement of logistics of motor-car park, reduction of paper
use);

¥ to direct production wastes to recycling and utilization
(motor car tires, transformer olive, paper, accumulators, scrap
metal);

o implement nature protection programs of bio variety
preservation, for instance, the program «Stork»;

¥ t0assist a production of «green» electric power with the help
of the development of alternative sources of energy.

W
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76014 YkpaiHu
M. IBaHO-DpaHKiBCbK, ByN. IHOycTpianbHa, 6ya.34

+38(0342) 52 05 27
+38 (03422) 2 39 38 (Ten./dakc)

kanc@oe.if.ua, www.oe.if.ua

Cepis CBITNNH «KapnaTcbKunii Kpaii»
aBTop - Onekcin by tuax

76014 Ukraine
34, Industrialna St., Ivano-Frankivsk

+38 (0342) 52 0527
+38(03422) 2 39 38 (tel./fax)

kanc@oe.ifua, www.oe.ifua
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